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RAPPORTEUR’S REPORT 

Introduction 
In 2015 the United Nations adopted 17 global sustainable development goals (SDGs) with 169 
associated targets. These goals went into effect on 1 January 2016 and go beyond their precursor, the 
Millennium Development Goals. The SDGs, also referred to as the 2030 Agenda, represent an 
ambitious transformative model for the world and are intended to be implemented by 2030. They 
focus on the health and wellbeing of people, particularly the eradication of poverty and inequality, the 
welfare of the environment, prosperity and peace for all and the global partnerships and engagement 
that will advance the global agenda. 

The purpose of this workshop was to strengthen civil society (CS) in The Bahamas through a 
consultative process designed to engage civil society organizations (CSOs) in dialogue on the 2030 
Agenda, in particular, CSOs’ role in the implementation of the SDGs. Critical to this outcome is the 
adoption of standards for the sector that strengthen organizations individually and the sector 
collectively and ultimately enable more effective partnerships and more meaningful participation of 
civil society in the global sustainable development agenda. 

Attendees included representatives of civil society organizations in The Bahamas engaged in diverse 
areas including hunger, youth, the environment, health, governance, disaster management, 
development, equality, gender, religion, civil society and disabilities. 

This report summaries the main issues and arguments raised in each of the presentations and the two 
breakout sessions. As a general summary this report does not cover in detail all the matters discussed 
but focuses on the significant points and key items relevant to the major themes. 
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WELCOME: MATTHEW AUBRY, EXECUTIVE DIRECTOR 
ORGANIZATION FOR RESPONSIBLE GOVERNANCE (ORG) 

The programme began with a brief welcome delivered by Matthew Aubry, Executive Director of ORG. 
He explained that ORG engaged Civil Society Bahamas (CSB) because it made sense that there was 
one unifying organization that could identify the commonalities among CSOs. He expressed that civil 
society in the Bahamas is fractured and there is an absence of a clear definition of the sector and what 
it can accomplish. This limits the appreciation of the influence of the sector’s work on society and of its 
influence on national development. 

It has become increasingly clear that CSOs need to come together to define the sector and to harness 
the inherent resources and talents that reside within it. In furtherance of this, a group worked together 
for approximately six months to organize and host the first (in recent memory) Civil Society Conclave 
which was held at Atlantis in February 2018. The conclave attracted 160 participants, much more than 
was expected. Expertise within the sector was harnessed to build an empowering agenda around the 
issues of capacity building, fundraising, use of information and technology, marketing, collaboration 
and the National Development Plan. 

Post conclave evaluation (a comprehensive report will be disseminated to the sector) indicated an 
overwhelmingly positive response as well as a shared desire for more opportunities for CS to come 
together to discuss challenges, differences and how organizations can work together to facilitate 
change. Another main outcome was volunteer engagement as persons came forward to express an 
interest in volunteering in the areas that are important to them. 
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SESSION I - INTRODUCTIONS, THE FUTURE OF CSB 
Facilitator: Shaun Ingraham, President - Civil Society Bahamas (CSB) 

Shaun Ingraham began his presentation by facilitating general introductions of all attendees.  

It was noted that there is a gulf between CSOs that have access to resources and those that do not. The 
question is how do we bridge that gap? How does the sector align compensation rates with that of the 
private sector so that it attracts the personnel required to solve complex problems?  

In 2008, in an effort to save Lighthouse Point in Eleuthera, a group of stakeholders collaborated to 
produce a strategic development plan, referred to as ‘The Shared Vision’. The report required the work 
of many experts over a period of 18 months. It highlighted the need for higher education, access to 
capital and the provision of a stable market for agricultural produce. One Eleuthera Foundation (OEF) 
has been successful in raising millions of dollars in part due to the existence of that strategic plan — the 
key point being, where you set your benchmark, backed by a plan, determines what you can achieve. 

OEF’s formula for success includes the awareness that three critical elements are needed, wisdom 
(someone who knows what they’re doing), wealth (someone who can give you money or get you 
money) and workers (people who push your mission). This is also the approach taken in terms of board 
recruitment. OEF’s Board raises approximately 80% of the organization’s annual budget. Board 
members are required to commit a minimum of ten hours each week to the organization, introduce 
OEF to a minimum of ten key people and OEF must be one of their top three charities. Further, board 
members have a job description and must sign a commitment form. 

Since its launch in 2012, OEF has invested over $20million in the local economy. This was 
accomplished by starting with the right board, structures, people and budget. Every organization in 
The Bahamas can accomplish this. There is a lot of wealth and philanthropy in this country, however 
CSOs are not making the connection between where they are and how they can get to where they 
want to be. Further, CSOs often adopt approaches that are self defeating, for instance limiting 
overheads in the expectation that donors do not like high overheads.  

CSOs have a responsibility to educate donors and development officers are there to help donors 
understand the great opportunity they have to give. OEF’s initial angel investors were asked to make a 
three year commitment to the organization. The key is to ‘go steady’ with your donors, rather than have 
one-off events with no engagement until the next event, usually one year later. Followup is critical to 
successful donor engagement, irrespective of the initial response of the individual. 
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Efforts are being made to bring CSB around, OEF sponsored this workshop as a gift to the sector — in 
appreciation of the many CSOs that supported OEF in its early days. The intention is to reboot CS and 
make resources accessible to all CSOs. Standards have helped OEF have the success that it has. For 
example, audited accounts are generally required by large foundations as a pre-requisite for grant 
funding. There are high net worth individuals (HNWIs) living in the Bahamas, 66% of whom want to give 
to civil society, however, we have not linked our non-profits to those individuals. Another factor is 
government subventions to nonprofits. The private sector and CS can perform many functions more 
effectively and efficiently than the public sector. The issue of how dormant bank accounts are handled 
in The Bahamas needs to be addressed. There is draft legislation related to this but questions remain 
related to who is driving this and where the money will go. 

Over the coming 12-18 months an initiative to map the sector will be undertaken. It will outline who the 
actors are, who is active in what area and what the needs are. Let’s put a price on the need, raise the 
money and ensure that the sector is funded so we can attract the human resources that are needed. 

Participant Feedback 
Overlaps in the sector and disconnection between organizations, even those with similar missions, 
must be addressed. 



�5

SESSION II - OVERVIEW OF PROPOSED STANDARDS AND CODE OF CONDUCT AND ETHICS FOR 
CARIBBEAN NGOs 
Presenter: Mark Palmer, Secretary - Civil Society Bahamas 

There are 12 proposed standards within six principles (see Appendix IV). The proposed standards may 
change; CSB will establish a committee to examine the standards and compare them to those of the 
Caribbean Policy Development Centre. The downside of standards is that they require more work to 
meet the requirements of each standard. This can present a challenge for CSOs with already limited 
resources. 

Principle 1 - Legal 
Standard 1 (Incorporation) and Standard 2 (Policies and Procedures) 
All CSOs should be incorporated. Donors with serious money will want to see incorporation. The law 
requires that all non-profit organizations are registered (it takes about two years to complete the 
registry process). There are likely highly levels of non-compliance. All CSOs should have written 
policies and procedures, applicable to the size of the organization. Ideally every aspect of a non-profit 
should have a policy that guides the operation of the organization. 

Principle 2 - Governance 
Standards 3 (Board of Directors), 4 (Board Meetings) and 5 (Ethics) 
Every CSO should have a functioning board of directors (BOD). This answers the question — how do we 
ensure that things are being properly governed? Donors want to see a functioning BOD. Information is 
available at www.civilsocietybahamas.org that details CSB’s bylaws. These can be standardized and 
applied to other CSOs. Ethics and accountability are important, including the existence of a conflict of 
interest policy. Good governance gives donors confidence in the organization. 

Principle 3 - Transparency and Accountability 
Standard 6 (Annual Report) 
An annual report should be completed and made publicly available. Public access is important and 
shows seriousness of purpose. The size of the CSO is a moderating factor with smaller CSOs not 
required to have audited financial accounts. Larger more mature CSOs should, particularly as they 
engage donors for larger grants. 

Principle 4 - Financial Oversight 
Standards 7 (Financial Records) and 8 (Annual Accounting) 
Donors consider issues such as the independence of the treasurer and the leader of the CSO. Annual 
financial accounts show how the organization is doing. 

http://www.civilsocietybahamas.org
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Principle 5 - Fundraising, Development and Informational Materials 
Standard 9 (Fundraising Policy) and Standard 10 (Privacy) 
The sector needs to be strengthened in this area, there is a need for policies on solicitation and 
fundraising. The donor engagement process should be formalized, with an official presentation and 
supporting financials. Wealthy donors may or may not want to be on the front line, guidelines must 
allow for both preferences and protect the information and contributions of donors according to their 
personal preference. 

Principle 6 - Monitoring and Evaluation 
Standard 11 (Complaints) and Standard 12 (Impact) 
Granting institutions prefer to support organizations that monitor and evaluate their impact. 
Monitoring examines whether what CSOs say they will do is what is actually done. Evaluation is about 
impact, that is, what is the impact of the organization, did it achieve its aims? Impact is about 
communicating what the world would look like if your organization did not exist. Communication of CS 
impact is very important for donors. Many CSOs have this information but have not communicated 
their impact clearly. There should also be a policy related to the handling of complaints. 

Next Steps 
The standards have been discussed theoretically however further action is required.  The next steps are 
to get the standards applied to CSB members. To do this successfully CSOs need to be strengthened. 

Step 1 - Mapping the Sector 
(IDB Portal Introduced by Elizabeth Mackay) 
One of the first steps is to map the sector. The IDB has a portal for CSOs in Latin America and the 
Caribbean (https://wiconnect3.iadb.org/en/). The registration process requires non-invasive details 
and can be completed relatively quickly. The platform is completely searchable, by country, area of 
focus, etc with the search results downloadable to an Excel file. This is potentially a way to register all 
CSOs in The Bahamas rather than CSB creating its own database. This would reduce the duplication of 
effort and also create a database of local CSOs that is available to anyone in the world. 

Step 2 - Survey Civil Society 
A further step is to survey the sector. CSB will create an online survey for the sector related to 
compliance with the standards. CSOs will be able to answer questions on adoption of the standards 
and generate a self-assessment that shows compliance relative to the size of the particular 
organization. Eventually CSOs will be able to print a certificate of compliance that can be presented to 
donors. This will engender greater donor confidence in the sector. 

Step 3 - Provision of Resources 

https://wiconnect3.iadb.org/en/


�7

The third step is the provision of resources to support CSOs. For example, the Agape Foundation 
builds capacity in non-profits by providing administrative support. CSOs may need support to prepare 
plans, design social media strategies or deal with governance, incorporation and other areas. CSB is 
examining the creation of a resource bank for its members in order to support compliance with the 
standards. 

Participant Feedback 
A proposal was made that all CSOs register on the IDB platform (wiconnect3) as a first step in mapping 
the sector. The definition of CS in the local context was raised and it was agreed that a clear definition 
of CS in The Bahamas is needed. Generally it was felt that currently CS includes all organizations that 
are non-governmental organizations, churches, trade unions, associations, educational institutions, 
faith-based and service-based organizations, non-profits as well as small grass roots organizations.  

The lack of clarity about what specifically CS is gives us an opportunity to define the sector and its role 
in the Bahamian context. When referring to the ‘third sector’ questions remain about who is involved 
and what is their role. Currently, every organization not representing the government or private sector 
is considered to fall within the third sector, however the lines are blurred by organizations such as 
social enterprises. 

COFFEE BREAK PRESENTATION 
Facilitator: Gevon Moss, Civil Society Liaison - IDB 

The IDB works in several areas aligned with the SDGs and considers civil society a critical partner in the 
development agenda. Clean water and sanitation objectives are supported through IDB’s collaboration 
with the Water and Sewerage Cooperation to ensure access to potable water. 

Industry and Innovation initiatives include IDB hosting multiple knowledge-sharing events to share 
what is cutting edge. IDB was the first to open the dialogue and provide expert advice on what 
blockchain means, how it works, what its potential is and what the implications are on the private and 
public sectors, as well as how CS can use the tool. IDB also hosts regional events to share best 
practices of regional leaders in the space. 

The IDB recently secured a grant through a Japanese Fund to provide support to the Bahamas 
National Trust in its work on conch conservation in Grand Bahama. Further, IDB has teams working on 
coastal erosion and looking at the impact on tourism and on quality of life. The sustainable cities action 
plan relative to downtown Nassau examines how we do more with our city as well as how we create a 
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city that is responding to the needs of its citizens. IDB recently concluded an urban lab which focused 
on the city and examined, along with stakeholders, how we transition the city to one which prepares us 
for the future. 

Safety continues to be a major concern in the Bahamas. IDB is working on a citizen justice project. 
Community centers have been opened and key stakeholders continue to be engaged in dialogue to 
determine resolutions to local issues. Also, work continues on the five-year Bahamas country strategy, 
which the Bank has engaged CS to examine and give feedback on what CS would like to see achieved 
in the country in the next five years. 

Participant Feedback 
Is the country strategy tied to the NDP? 
IDB - Yes it is. The IDB was instrumental in the creation of the NDP and the NDP is very much a part of 
the IDB five-year country strategy for The Bahamas. 

The need to map the sector was reiterated here with the wiconnect3 platform supported by the IDB as 
a potential resource to aid in that process. CSOs were encouraged to register on the platform as the 
IDB uses it to disseminate information including opportunities for grants, scholarships and training. It 
was raised that consideration should be given as it relates to technology adoption and the sector’s 
readiness to engage technology at this level. 

A concern was raised that there may be duplication of efforts as the NDP references mapping the 
sector. Duplication is also evident in the engagement of CS by external organizations, for example, in 
the past week CSOs received two invitations (from UNECLAC and CPDC ) to discuss the same agenda. 
Perhaps a clearinghouse is needed to streamline efforts. Is IDB the best option? 
 

MASSIVE OPEN ONLINE COURSES ARE EASILY ACCESSIBLE ON MULTIPLE 
PLATFORMS (EDX.ORG, COURSERA.ORG, KHANACADEMY.ORG). PERSONS 
CAN COMPLETE CERTIFICATE TRAINING COURSES FROM RECOGNIZED 
UNIVERSITIES FOR A NOMINAL FEE (APPROXIMATELY $50), OR AUDIT THE 
COURSES FREE OF CHARGE. 

http://EDx.orG
http://coursera.org
http://khanacademy.orG
http://EDx.orG
http://coursera.org
http://khanacademy.orG


�9

SESSION III - OVERVIEW OF SDGs AND THE ROLE OF CIVIL SOCIETY 
Facilitator: Denise Hinds-Jordan, Volunteer - Civil Society Bahamas 

The eight Millennium Development Goals (MDGs) culminating in 2015 are the precursor to the 2030 
Agenda and are repeated in the SDGs along with broader goals and a holistic approach to 
development that was arrived at through broad collaboration with multiple stakeholders. Like the 
MDGs, there is no budget for the implementation of the SDGs and questions remain around reporting 
on and funding for the SDGs. With the 17 SDGs there are 169 targets and over 200 indicators for 
measurement. An advantage of the SDGs is that there is currently a focus on building stronger 
statistical frameworks in the Caribbean to collate data. 

SDG Indicators/Local Issues

Poverty and inequality indicators for The Bahamas suggest that both are 
growing. How do we create pro-poor policies and support persons 
affected by disasters?

How do we achieve food security, end hunger, support maternal health, 
improve agricultural productivity including income for small-scale farmers 
and fishers, considering also access to land?

Issues of health, nutrition, obesity, anemia, communicable and non-
communicable diseases, substance abuse, road deaths and injuries are all 
key areas. High levels of fast food consumption and low levels of physical 
exercise are prevalent in the local context.

Gender gap particularly around STEM education for women. Issues related 
to access to technology, students with disabilities and teacher/student 
ratios particularly in public schools and Family Islands. Stigma around 
vocational education.

Recognition of the contribution of women. Issues related to discrimination, 
equal rights to men, including access to land and resources. Sexual and 
reproductive health concerns related to the age of consent and access to 
family planning resources.
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Sanitation runoff and ground water contamination. Dependence on 
shared water pumps. Access to sanitation and ending unsanitary practices.

Access to modern and reliable energy including the proportion of the 
population with access and at what cost. Renewable energy share in total 
energy consumption. The NDP stated policy is to have 20% of renewables 
in the energy mix by 2030.

Diversification of the economic base and trade. Technology engagement 
to leapfrog into higher levels of productivity. Social integration issues that 
stem from youth unemployment. Per capita GDP, labour rights and 
unemployment rates by gender and race.

Industrial policies. It is critical to build resilient infrastructure, promote 
sustainable industrialization, foster innovation and support entrepreneurial 
access to financial services. Access to technology including open access to 
WIFI in The Bahamas.

How do we reduce inequality and elevate the lower 40%. There are critical 
issues related to culture and legislation and how they create inequality. 
Discrimination around sexual orientation forces inequality within affected 
groups, therefore institutional structures have to be addressed.

The majority of the Bahamian population lives in New Providence. How do 
we make this sustainable? Access for persons with special needs, 
integration of all into the culture and urban environment, Over-the-Hill 
access to green space. Population of persons living in informal 
settlements.

New Providence is not considered a manufacturing hub, Grand Bahama is 
to some degree. How do we manufacture in such a way that the impact on 
the environment is not negative? How do we deal with food waste, waste 
generation, over production, tourism and importation to support tourism?

Climate change has economic migration implications for The Bahamas 
which impact its ability to meet the sustainable development targets. 
Attention to resilient construction, setback limits, inland flooding 
exacerbated by the erosion of natural barriers. We must plan and build for 
climate change.
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Participant Feedback 
The national voluntary reporting mechanism allows civil society to collect data to say ‘this is what we 
are doing’, as well as to critique what the government says it has done. There is a lack of clarity on how 
individuals or organizations report on their work on the SDGs. It comes back to the role of civil society 
to advocate for a mechanism that is defined and transparent. Many CSOs have limited resources which 
prohibits them chasing down multiple government agencies therefore consolidation is necessary to 
simplify the reporting process. There are frequently multiple stumbling blocks and bureaucratic 
inefficiencies to overcome, nonetheless each individual and CSO has a responsibility to take action in 
furtherance of the desired change. 

Conch fisheries are contracting and cost increasing. Must consider 
management of these resources to avoid depletion and resultant limited 
access to locals.

We do not recognize the full economic value of our land space, for 
example the primeval forest. Consideration to be given to the impact of 
coal production on deforestation and the implications for biodiversity loss. 
How do manage forests and reverse land degradation? 

The appropriate framework and rule of law is necessary to achieve any of 
the SDGs. Focus is needed on reducing violence and exploitation, 
increasing the transparency of government, enabling a participatory 
decision-making process and protecting the rights and freedoms of all.

We can’t do this alone, global partnerships are critical. How do we 
mobilize resources, promote trade, ensure technology for capacity 
building and the engagement of civil society in the formulation of policy at 
the inception stage when policies are being formulated and not after the 
fact.
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SESSION IV - BREAKOUT GROUP 1 - STANDARDS AND CODE OF CONDUCT - THE WAY 
FORWARD 
Facilitator: Mark Palmer, Secretary - Civil Society Bahamas 

The major focus of this session was on challenges faced by CSOs and incentives to support their 
development and growth. The question of issues facing CSOs was posed to the group. Items raised 
included the high level of resources needed for registration in terms of finance and time, problems 
with incorporation, difficulty gaining support from donors and the necessity for audited accounts in 
order to secure grants. 

A potential way forward for CSOs requires strengthening the various boards of directors to aid in 
increased access to funding as well as increasing accountability for the growth of the organization. It 
was expressed that requiring board members to meet certain standards within specific timeframes 
could potentially aid in the development of the organization. Transparency and accountability by board 
members was also discussed as an area, which if lacking, limits donor confidence and engagement. 

It is imperative to answer the question, “Where do we start in strengthening boards?” The first step is to 
understand what a CSO is and detail the goals of the organization. By providing insights on these 
matters the requirements of board members can be identified and structures put in place to recruit 
appropriate individuals for various positions on the board. Two concerns are often evident in CSOs; 
one, that one person is responsible for a number of areas and two, there tends to be a lack of novel 
ideas from new board members. It was proposed that one way to resolve this is through introducing 
youth to the various organizations and creating awareness of the variety of forms that CSOs can take. 
This not only gets the youth involved but it educates them on the diversity of CSOs. 

Individuals can also be introduced to various responsibilities at an early stage to prepare them to take 
on managerial positions within the CSO when current members transition. The issue of certification 
also surfaced during the discussion. There is a need for certified volunteers and personnel to support 
the growth of CS. Certifications should be in specific areas, for example fundraising, communications 
and resource mobilization. It was agreed that the success of CSOs depended on engagement of the 
three Ws (wealth, wisdom and workers). 

The creation of easily accessible, user-friendly online tools for CSOs should be considered. These tools 
should include a central area to promote events hosted by CSOs who are members of the platform. 
Any platform should also catalogue capacity-building CSOs according to the principles they give 
support to. This will increase awareness of organizations that deal with specific principles and guide 
donors and volunteers who are interested in supporting specific standards. 
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It was felt that such a platform would not be successful unless there is adequate traffic to the site; this 
calls for consideration of incentives. Suggestions for incentives included regular events for CSOs 
according to the principle(s) they are currently working on. These events would aid in building an 
atmosphere of community and mutual support and do much to advance adoption of the standards. 

Other general incentives for civil society membership and participation were discussed, including 
having regular meetings to keep account of what issues are arising, what the organizations’ needs are 
as well as possible solutions or a way forward for the organizations. A single platform or calendar to 
host all CS activities (meetings, fundraising events, etc.) was suggested in order to reduce collision of 
activities and duplication of events. The need for a clear definition of CS was reiterated in this session. 
Such clarity, it was felt, would raise the awareness of the sector in The Bahamas. 

SESSION IV - BREAKOUT GROUP 2 - DEVELOPING AN ACTION PLAN FOR THE IMPLEMENTATION 
OF THE SDGs 
Facilitator: Denise Hinds-Jordan, Volunteer, Civil Society Bahamas 

Consensus was sought on the function of a civil society apex group in the implementation of SDGs. It 
was agreed, in principle, that CSOs should work in the five key areas, namely: 
i. Voice 
ii. Accountability 
iii. Service 
iv. Data Collection 
v. Monitoring and Evaluation (National level and CSO level) 

Concern was expressed that the above is a large portfolio for groups that are heavily volunteer-based 
and with full-time commitments. The five areas are a proposed roadmap, therefore CSOs can start 
somewhere and advance through the key areas. The question was raised if an apex body is the 
appropriate structure or whether reporting would be better facilitated through clusters based on 
thematic areas. It was suggested that a master plan is necessary to first define what CS wants to 
achieve before any determination is made on the matter. 

The action steps to inform where we go from here include mapping the sector and identifying working 
groups. It is unresolved whether there is a desire for a single apex organization such as CSB, or if there 
is a need for a transitional arrangement that calls for multiple apex organizations representing various 
clusters. 
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Again it was raised that mapping is crucial to understanding clusters, goals, dominant and overlapping 
areas, and networks. It was suggested that purpose-specific working groups could potentially facilitate 
more effective communication with and through an apex organization. Working groups provide the 
opportunity to have defined goals with their own set targets, as well as allows us to build relationships 
so we can work collaboratively. 

Emerging from the discussion, next steps for the sector included: 
Step 1 - Map the Sector 
Step 2 - Create working groups 
Step 3 - Outline strategic initiatives for implementing the SDGs 

Consensus is necessary that CS will have an apex body, there may not be general agreement, despite 
the general rhetoric indicating that we do. Questions remain as to whether CSB will be that apex 
organization and whether the IDB wiconnect3 platform is the tool that all CSOs will utilize. These issues 
cannot be taken for granted and it was suggested that each CSO is specifically asked for feedback on 
both areas to ascertain consensus. 

The low visibility of CSB, including its role in the sector, was raised as a concern. In addition, the 
diversity of civil society was felt to limit the effectiveness of any one apex organization to simply that of 
an umbrella organization. The concept of a ‘primary influencer’ that transcends diversity, 
misunderstanding and parties is critical to identifying the most influential voice. It was proposed that 
an apex body can successfully represent the sector, providing the person who leads that body is a 
primary influencer and can effectively engage the government and provided that there is consensus on 
which organization functions as that apex body.  

Further, it was suggested that the constituents of any apex body need to be nationally-recognized 
influencers who are perceived as formal or informal leaders in the community. This raised the issue of a 
membership drive that is focused on highly influential persons. It was cautioned that any apex body 
must be representative of the entire community and care should be taken not to create an exclusive 
process that limits the access of those who are not recognized as influencers in the wider context. The 
engagement of influencers was agreed to be only a first round of the membership process with the 
awareness that those influencers would likely drive increased enrollment. The importance of 
storytellers and ‘brand ambassadors’ was also recognized as well as the need to acknowledge any 
previous failures as a pathway to implementing programmes more effectively in the future. 
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CONCLUDING REMARKS 

The workshop facilitated meaningful dialogue on the role of CSOs in achieving the 2030 Agenda and 
highlighted common areas of concern and recurring themes, most notably the need to clearly define 
civil society in The Bahamas and to map the sector. The efficacy of internal governance through the 
adoption of standards was reinforced particularly as it relates to strengthening the sector, supporting 
donor confidence, increasing civil society’s effectiveness in programmatic areas as well as in 
influencing policy in the national context. A thorough review of the SDGs and their relationship to the 
national development plan was presented and consideration given to the appropriate framework 
within which civil society can be most effective in working towards the SDGs as well as communicating 
achievements to the government through a voluntary reporting mechanism. Further consultation is 
required to form a consensus on the platform to be used to create a ‘single-space’ for the sector as well 
as to determine how an apex organization can be agreed and enabled to represent civil society 
effectively. 
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I. PARTICIPATING ORGANIZATIONS 

ORGANIZATION NAME OF 
REPRESENTATIVE

EMAIL PHONE

Agape Foundation Mark Palmer markalexpalmer@gmail.com 465-6763

Agape Foundation Janet Kemp

(The) Bahamas AIDS 
Foundation

Tracey Rahming tdlr_m@yahoo.com 325-9326

Bahamas Christian 
Council

Dr. Delton 
Fernander

deltonfernander@yahoo.com 326-8057

(The) Bahamas Crisis 
Centre

Rosemarie Olander rosemarieolander@yhaoo.com 428-9929

Bahamas Feeding 
Network

Philip Smith info@bahamasfeedingnetwork.org 676-2636

Bahamas Feeding 
Network

Denise O’Brien bahamasfeedingnetwork@gmail.com

Bahamas Red Cross Caroline Turnquest directorgeneral@bahamasredcross.com 323-7370

Bahamas Sexual 
Health and Rights 
Association (BASHRA)

Kevon Lightbourne kevonlightbourne@gmail.com 424-4380

Bahamas Sexual 
Health and Rights 
Association (BASHRA)

Autira Newbold

Civil Society Bahamas Leonard Archer

Civil Society Bahamas Anthony Hamilton

Hands for Hunger Zeleka Knowles zeleka@handsforhunger.org 327-1660

Hands for Hunger Keisha Ellis

Junior Achievement 
Bahamas

Philip Simon info@jabahamas.org 376-3322

National Commission 
for Persons with 
Disabilities

DeCosta Bethel decostabethel@gmail.com 557-2554

mailto:markalexpalmer@gmail.com
mailto:tdlr_m@yahoo.com
mailto:deltonfernander@yahoo.com
mailto:rosemarieolander@yhaoo.com
mailto:info@bahamasfeedingnetwork.org
mailto:bahamasfeedingnetwork@gmail.com?subject=
mailto:directorgeneral@bahamasredcross.com
mailto:kevonlightbourne@gmail.com
mailto:zeleka@handsforhunger.org
mailto:info@jabahamas.org
mailto:decostabethel@gmail.com
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National Organization 
of Women’s 
Associations in The 
Bahamas

Dr. Agnes Glinton agnesglinton@yahoo.com 477-6477

National Organization 
of Women’s 
Associations in The 
Bahamas

Willamae T. Stuart wthstuart@gmail.com 376-2542

National Organization 
of Women’s 
Associations in The 
Bahamas

S. Ali McIntosh

(The) Nature 
Conservancy

Demetrius Delancey demetrius.delancy@tnc.org 427-6039

New Providence 
Community Church

Matthew Sweeting matthew@npcconline.org

One Eleuthera 
Foundation / CTI

Shaun Ingraham shaun@oneleuthera.org 470-8087

Organization for 
Responsible 
Governance (ORG)

Matthew Aubry maubry@orgbahamas.com 477-3134

Smart and Strong 
Sisterhood (SASS)

Stacey Moultrie smoultrie@hdwells.com 557-9416

Youth Empowerment 
Program

Damian Glinton damianglinton@hotmail.com 565-4399

mailto:agnesglinton@yahoo.com
mailto:wthstuart@gmail.com
mailto:demetrius.delancy@tnc.org
mailto:matthew@npcconline.org
mailto:shaun@oneleuthera.org
mailto:maubry@orgbahamas.com
mailto:smoultrie@hdwells.com
mailto:damianglinton@hotmail.com
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II. AGENDA 
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III. SUSTAINABLE DEVELOPMENT GOALS - Synopsis 
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Source: United Nations Development Programme, http://www.undp.org/content/undp/en/home/
sustainable-development-goals.html 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IV. CIVIL SOCIETY BAHAMAS AUDIT - STANDARDS 



�23

April 16, 2018 
NASSAU, BAHAMAS 

An electronic version of this document is available online at www.civilsocietybahamas.org 
 


